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Greetings NCCDA members!  I 

hope this summer has allowed 

time for you to relax and 

rejuvenate as you prepare for 

the year ahead. Working in 

higher education, August is 

always one of my favorite times 

on campus. New students 

arriving for orientation, 

facilities getting updated and 

improved, new professionals 

joining the staff... there is an 

extra buzz and energy that 

surrounds everything and I 

LOVE it!  

 

I am honored to be serving as 

your NCCDA President for the 

2015-2016 year. I am excited to 

have the opportunity to lead 

dedicated and passionate 

professionals across all realms 

of career development. I also 

have an amazing Executive 

Board working with me this 

year focused on executing a 

fantastic annual conference and 

other continuing 

education/professional 

development opportunities, 

creating new ways for members 

to connect and network, 

growing our membership, and a 

number of other initiatives.  

 

A huge THANK YOU goes to 

Linda Whited, Past-President, 

for leading our organization last 

year and setting us up for 

success this year.  

I would like to recognize those 

folks who recently transitioned 

off of the Executive Board: 

Ross Wade (Past-President), 

Nan Robinson 

(Communications/Newsletter 

Chair), Lena Angelichio 

(Membership Co-Chair), Alan 

Mueller (Government/PR 

Chair), Richard Combs 

(Treasurer), Rhonda Kosusko 

(Professional Recognition Co-

Chair) and Marianne Brigola 

(Secretary), as well as Christy 

Dunston who transitioned from 

a National Career Development 

Month Co-Chair into the role of 

Conference Chair/President-

Elect. Thank you all for your 

contributions and support of 

NCCDA!  

 

I would also like to welcome 

our new Executive Board 

members: Emily Gomez 

(Treasurer), Elaine Webb 

(Communications/Newsletter), 

Deanna Knighton (Membership 

Co-Chair), Jane Matthews 

(Government/PR Chair), Laura 

Lane and Amanda Fontenot 

(Professional Recognition Co-

Chairs), Monica White 

(National Career Development 

Month Co-Chair), and Tamara 

Share (Secretary).  

Lastly, thank you to those 

members who are continuing on 

in their roles: Catherine Tuttle 

(Communications/Website), 

Starr King (Membership Co-

Chair), Christy Walker 

(Community Outreach Chair), 

Courtney Gauthier (Archives), 

Christopher Hegg (National 

Career Development Month Co-

Chair), and Megan Walters 

(Best Practices Grant).  It is the 

hard work and dedication of this 

team that keeps us on track and 

moving forward! 

 

In June, I attended my first 

NCDA conference in Denver, 

Colorado. This beautiful state 

was a wonderful setting for an 

event that renewed my 

excitement for the work we do, 

allowed me to meet new friends 

and colleagues doing important 

work across the US and 

internationally, and reminded 

me why I got involved in the 

field of career development in 

the first place. I came home 

with lists of ideas, projects and 

'to-do' tasks, which I am still 

working through! This 

conference far exceeded my 

expectations and I hope you'll 

consider joining us next 

summer for the NCDA Annual 

Conference in Chicago! 

 

NCCDA Newsletter 

August 2015 

A division of the North Carolina Counseling Association 

August 2015 
 



2 

 

I am also a member of the 

NCDA Leadership Academy 

Class of 2016. The NCDA 

website states that, "The 

Leadership Academy was 

created in 2006 with the 

ultimate goal of the identifying 

and nurturing future generations 

of NCDA Leaders. Up to eight 

NCDA members will be 

selected to join this hands-on, 

highly experiential leadership 

development opportunity 

designed specifically for 

promising national and state 

career development association 

leaders.  NCDA's Leadership 

Academy will refine and 

strengthen the leadership skills 

of those selected for this 

dynamic program."  Since its 

inaugural year, North Carolina 

has been represented by 8 

participants: Amanda Williams 

(2016), Christy Dunston (2015), 

Melissa Fickling (2015), 

Samara Reynolds (2013), Laura 

Lane (2012), Patrick Akos 

(2008), Jane Gay (2008), and 

Sarah Moore Brookshire (2007).  

This is a great opportunity to 

bring your involvement from 

the state/regional level to the 

national level. Applications for 

the Class of 2017 will be posted 

in early Fall 2015 at 

http://ncda.org/aws/NCDA/pt/sp

/leadership_academy.  

 

This year's conference theme is 

"The Language of Helping: 

Serving the State". The 

conference will be held on 

Friday, October 16 at Alamance 

Community College. Christy 

Dunston, Conference 

Chair/President-Elect has been 

doing excellent work in 

preparation for the upcoming 

event. Please mark your 

calendar now and see her article 

to learn more about the theme 

and goals of this year's 

conference. This is always a 

great opportunity to build new 

skills, share ideas, and connect 

with colleagues from across the 

state!  

 

As you prepare for the 

upcoming months, please 

remember to submit proposals 

for the NCCDA Best Practices 

Grant and to nominate your 

colleagues for recognition 

through the NCCDA Awards 

process. Also be sure to keep an 

eye on the NCCDA website for 

updates about programs, events, 

and services available to all of 

our members. You can also now 

connect with us on LinkedIn, 

Facebook, and Pinterest!  

 

I'm looking forward to a great 

year with NCCDA! Please 

reach out with any questions or 

if you are interested in getting 

more involved with the 

organization! Best wishes as a 

new year begins! 

 

Amanda Williams, Ph.D. 

NCCDA President, 2015-2016 

 

 

 

 

 

Membership Committee News from Starr King 
 

The Membership Committee spoke to Career Development Coordinators (CDC) at the Career and Technical 

Education Summer Conference in Greensboro.  The CDCs, representing many middle and high schools from 

counties across North Carolina, learned about the benefits of membership with NCCDA.   

 

The attendees learned that being involved outside of their school and county increases their level of professional 

development and exposes them to a broader career development network.  This added development helps to 

increase their effectiveness in preparing students for post-secondary education and employment.  As a result, we 

gained new members who are excited about meeting more career development professionals from two and four 

year colleges (public and private), non-profit organizations, private practice, government, and corporations.  

This is just one of the benefits of membership with NCCDA! Other benefits include reduced conference rate, 

application for best practices grant, resume review, and more.  
 

Please share with your colleagues and help spread the word about NCCDA!  
 

http://nccounselingassociation.org/about/member-benefits/join-ncca/  
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MENTORING AND SOCIALIZATION FOR NEW CAREER 

DEVELOPMENT PROFESSIONALS: 

5 STEPS FOR SUCCESS 

BY AMANDA WILLIAMS, NCCDA PRESIDENT  
Each year, colleges and universities across the country officially confer the degrees of their 

graduating class and send their newly minted alumni into the workplace. The field of career 

development is no exception to this flurry of transition and excitement. New career development 

professionals are getting ready to join the ranks of k-12 institutions, colleges and universities, 

community agencies, nonprofit organizations, human resources departments, and other 

organizations in the field. These new professionals have been trained through their academic 

programs, internships, and other learning experiences; however, they will still have a learning curve 

as they begin their new roles. In addition to learning the basic tasks of the job, new career 

development professionals will have a number of other needs including looking for ways to adjust 

and connect to a new organization, team or geographic location, learning the culture of their new 

organization, and finding a new support system within their new context (Ellingson & Snyder, 

2009). 

  

Socialization and mentoring are two key elements that may help recent graduates begin to build a 

foundation and acclimate into their new environments. Socialization is a learning process and is the 

manner by which new employees “acquire the social knowledge and skills necessary to assume an 

organizational role” (Van Maanen & Schein, 1979, p. 211). Mentoring in the workplace is a 

developmental relationship between professionals, often a new and a seasoned professional, “where 

the seasoned professional is able to provide advice, support, and guidance focused on skill 

acquisition and career development” (Williams, 2013, p. 31). Mentoring relationships can be 

formal or informal and provide a number of benefits to those involved in the relationship. 

Approached cohesively, socialization and mentoring can have an impact on the success of new 

professionals. In fact, new professionals in a variety of industries credit their job satisfaction and 

retention in a position to experiences they had in mentoring relationships early in their careers 

(Chao, 2009; Eby & Lockwood, 2004). 

  

Below are five suggestions on how administrators, managers, and supervisors can begin to prepare 

their organizations to provide quality mentoring and socialization experiences for new career 

development professionals. 

  

1. Create a Formal Mentoring Program: While informal mentoring relationships are generally created 

organically with no outside help, formal mentoring programs are formed by having an external 

facilitator create mentoring matches and setting up guidelines for the relationship, including how 

often the pair should interact and what types of interactions they should have. Formal mentoring 

programs also typically have a preconceived set of goals and outcomes and will last for a 

predetermined amount of time. Providing this formal program for new career development 

professionals can assist them in their initial socialization. It also allows them to intermingle with 



4 

 

colleagues with whom they might not otherwise cross paths and also provides an initial system of 

support while they continue acclimating to the new environment. 

  

2. Provide Networking Opportunities: Create opportunities for new employees to interact and network 

with both new and seasoned personnel in the organization. These opportunities can be formal or 

informal, allowing people with different comfort levels and social tendencies to find their comfort 

zone. The might include social events such as a team lunch outing, family picnic day, or trip to a 

local sporting event. These opportunities will allow people to meet and form relationships on a 

variety of levels. This may help new professionals feel more connected to the organization. 

  

3. Develop Mentor Training: Educating mentors on the potential benefits and challenges of mentoring 

relationships, as well as providing practical tools and strategies for how to help develop the skills 

and abilities of new career development professionals, can have an significant impact on the overall 

mentoring experience for both the mentor and the protégé. Topics for these trainings might include 

how to have critical conversations and provide development feedback, how to provide challenging 

opportunities to a protégé who is still developing new skills, and how to assist a protégé with 

problem solving and goal setting. 

  

4. Provide Additional Training Opportunities: By organizing in-service trainings for new professionals, 

you will help them not only achieve success with their day-to-day duties responsibilities, but will 

also help develop skills that will benefit them and the organization in the long run. Many 

organizations have a required orientation program that guides new hires through general paperwork, 

benefits, and company policies. Going a step beyond this and offering programs such as how to 

work through conflict with co-workers and supervisors, how to network successfully and build 

lasting professional relationships, and how to find opportunities to gain new skills can provide 

employees with continued personal and professional development, thus keeping them motivated 

and producing quality candidates for internal recognition and promotion. 

  

5. Understand the Benefits of Mentoring: The benefits of mentoring are not just for the new 

professionals. Benefits exist for the mentor and the organization as well. Benefits for the protégé 

include general guidance and support, increased promotion opportunities, development of skills and 

knowledge, and improving confidence and performance on the job. The mentor benefits from the 

relationship by feeling more confident in their own abilities and having a general sense of 

professional rejuvenation. Additionally, mentors tend to feel more connected to research and best 

practices in the field as they seek to acquire new information to share with their protégé. Finally, 

organizations have the benefit of increased staff productivity, greater recruitment capabilities, a 

more skilled pool of employees, and reduced staff turnover (Ehrich, Hansford, & Tennent, 2004; 

Ramaswami & Dreher, 2007; Scandura & Pellegrini, 2007). 

  

Mentoring experiences can vary greatly since each individual mentor and protégé bring a unique 

background and set of experiences to the relationship. There is not one specific set of guidelines 

you should follow in order to provide all of the benefits previously listed; however these 

suggestions are provided as basic guidelines for how to integrate more purposeful mentoring and 

socialization opportunities for new career development professionals into your organization. 
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Association, (August 2014). Reprinted with permission." 

  

 

     
 

 

 

 

 

Elaine Webb, Editor 
 

Suggestions, comments and feedback 

welcome at  

elainewebb@fcschools.net. 

http://www.ncda.org/
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The National Career Development Association’s 

Poetry and Poster Contest 
 

 

 

North Carolina had 2 national winners in 2014! 
 

Morgan Shores from Morganton Day School - 1
st
 Place, Primary K-2 Division, Poetry 

 

Autumn Eastridge from Wilkes Community College - 3
rd

 Place, Adult Student Division, Poster 

 
 

 
 

Do you have students working in your office?   Do they have career dreams?   

Are they interested in winning money?    Consider incorporating poetry and posters 

into your fall training or a staff meeting.   

 

Here’s how: 
 Download the entry form and contest rules at: http://www.ncda.org/aws/NCDA/pt/sp/ncdmonth 

 During training or a staff meeting, ask your students to create poetry or posters to illustrate their unique 

path from today’s job to their dream job.  (This can serve as a getting to know you exercise, and a career 

development tool for your students.) 

 Hang those poems and posters proudly in your office. 

 On National Career Development Day, November 18, 2015, have your staff vote on the best artwork. 

 Send the top 3 to compete in the statewide contest by the December 5
th

 deadline. 

 Statewide winners win $50 for first place, $25 for second place and $15 for third place in 18 different 

categories.  Last year, 32 winners from North Carolina took home a combined $950 in prices, and 2 

North Carolina participants went on to receive awards in the national contest. 

This year’s contest theme: “Fostering Well-Being Through Meaningful Work” 
 

Questions about the contest?  Contact Monica White at monicawhite2@gmail.com or Chris 

Hegg at chegg@unca.edu.  Consider visiting the web link above to see the impressive artwork 

of last year’s winners and to see a list of creative ways to celebrate Career Development Month 

this November. 
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SAVE THE DATE! 

Friday, October 16, 2015 at Alamance Community 

College 

The North Carolina Career Development Association Annual Conference 

THEME:  “The Language of Helping:  Serving the State” 

 

Join us for a day of professional development focused on helping and serving special 

populations within North Carolina.  This is an excellent opportunity to connect with colleagues 

across North Carolina.  We look forward to seeing you in October! 

http://nccounselingassociation.org/ncca-divisions/nccda/nccda-2014-annual-

conference-2/nccda-2014-annual-conference/ 

(yes, the link has 2014 but it is for the October 2015 conference) 

 

 
 

Professional Recognition Committee Update  from Amanda Fontenot  
 
It's that time of year again to think about your colleagues and recognizing them with one of our 

association awards. We give 2 awards as an organization and the descriptions are below. Please take some time 

in the last few days of summer to nominate a colleague. See details and link below.  

 

Nominate a Colleague for a 2015 NCCDA Award – DEADLINE 9/4/2015 
 

The New Professional Award recognizes an individual in North Carolina who has made a significant 

contribution to career development and has been in the profession for 5 years or less. The recipient would be an 

individual who in their early years of practice has shown unusual skill and promise of outstanding future 

accomplishments and has demonstrated evidence of meritorious service to the career development profession 

and/or NCCDA.  

 

http://nccounselingassociation.org/ncca-divisions/nccda/nccda-2014-annual-conference-2/nccda-2014-annual-conference/
http://nccounselingassociation.org/ncca-divisions/nccda/nccda-2014-annual-conference-2/nccda-2014-annual-conference/
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The Roy N. Anderson Award recognizes an individual in North Carolina who has made an outstanding 

contribution to career development, both in the state and at the regional or national levels over an extended 

period of time. This award, affectionately known as “The Roy”, is named for the founding professor of the 

North Carolina State University Counselor Education Program.  

 

Thinking of a colleague? Fill out the nomination form here: 

 https://docs.google.com/forms/d/141W83HgZ_oDDgRJlOmUgQFYK0yNhz6zNcykZyjaz_1o/viewform?usp=s

end_form 

 

For questions or further information about an award nomination please contact Amanda Fontenot, 

(fontenotal@guilford.edu) or Laura Lane (laura.lane@duke.edu) Co-Chair of the Professional Recognition 

Committee 
 

 

Best Practices Grant Update from Megan Walters 

Could you use $1,000 to fund a new career-related project in your office?  I bet you could!  Have you been 

hoping to do research in an area of career development but just couldn’t carve out the extra budget dollars?  Of 

course you have, and NCCDA may be able to help you!  The Best Practices Grant is intended to support the 

development of new career-related programs, research, or practices in North Carolina. Grants of up to $1,000 

will be awarded to help finance innovation in the area of career development.   

In 2014-2015, five grants were given to professionals from North Carolina to help fund their programs and 

initiatives.  Your brilliant idea could be funded this year!    

The deadline for current members to apply is September 18, 2015.  The submission form can be found on the 

NCCDA homepage!  Please direct any questions about the grant to Megan Walters, nccdamembers@gmail.com 

with a clear subject line noting the application.   

 

 

https://docs.google.com/forms/d/141W83HgZ_oDDgRJlOmUgQFYK0yNhz6zNcykZyjaz_1o/viewform?usp=send_form
https://docs.google.com/forms/d/141W83HgZ_oDDgRJlOmUgQFYK0yNhz6zNcykZyjaz_1o/viewform?usp=send_form
mailto:laura.lane@duke.edu
mailto:nccdamembers@gmail.com

